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Presentation Forum. (Available from Robert A. Giacalone, Editor, Management
Department, University of Southwestern Louisiana, Lafayette, LA).
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RESEARCH RECOGNITION (recent)

2009

2008

2007

2007

2006

2004

2004

Best Reviewer Award
Presented by the Academy of International Business (AIB) for reviewing excellence for
the Journal of International Business Studies

Best Reviewer Award (inaugural)
Presented by the Academy of International Business (AIB) for reviewing excellence for
the Journal of International Business Studies

Decade Award — Presented for the 1997 paper that made the most significant
contribution to the International Business literature over the past decade.

Academy of International Business (AIB)

“The Impact of National Culture and Economic Ideology on Managerial Work Values: A
Study of the United States, Russia, Japan, and China”

Carolyn R. Dexter Outstanding Paper Memorial Award

Eastern Academy of Management-International

“Commitment to Corporate Social and Environmental Responsibility: An Insight into
Contrasting Perspectives in China and the U.S.”

Carolyn Dexter Award (Nominee)

Academy of Management

“Gender and Influence across the Globe: Cross-cultural Gender Differences on
Organizational Upward Influence”

Carolyn Dexter Award (Nominee)

Academy of Management

“Perspectives on Corporate Environmental and Social Responsibilities: A Study of
Managers and Professionals in 22 Countries”

Carolyn Dexter Award (Nominee)

Academy of Management

“A Cross-Cultural Examination of Corporate Social Responsibility Practices and their
Benefits in China, France, Spain, the U.K., and the U.S.”
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EXTERNAL ACTIVITIES
EDITORIAL ACTIVITY

Consulting Editor, Journal of International Business Studies (beginning 2008).

Guest Editor (with Carolyn P. Egri), Journal of International Management, 2008,
Special Issue titled, “The Role of Corporate Social and Environmental
Responsibility in International Business.”

Guest Editor (with Arvin Parkhe), Academy of Management Review, 2006, Special
Issue titled, “Building Effective Networks.”

Guest Editor, Journal of International Business Studies, 2000, 4™ quarter Symposium
titled, “Partnership of Ideas for the New Millennium: The Reciprocal Impact that
Developing and Developed Economies Have on the Future of Business”

EDITORIAL BOARDS

Journal of International Business Studies (1997-2002, 2007-present)

Journal of International Management (2004-present)

Asia Pacific Journal of Management (1996-present)

Journal of World Business (1999-2004, 2009-present)

Management and Organization Review (2003-present)

Thunderbird International Business Review (2007-present)

Education, Business and Society: Contemporary Middle Eastern Issues (2007-present)

Organizations and Markets in Emerging Economies (2009-present)

AD HOC REVIEWER

Academy of Management Journal
Journal of Applied Psychology
Journal of International Management
California Management Review

Journal of Organizational Behavior
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Journal of Applied Social Psychology
Journal of Business Ethics

Thunderbird International Business Review
Journal of Management Studies

Journal of Business Research
International Journal of Business

Hong Kong Journal of Management

OTHER REVIEW ACTIVITY

Grant reviewer, Title VI-B, U.S. Department of Education

External Examiner for graduate degrees in Management, The University of Hong
Kong

External Examiner of the Management Department, Hong Kong Polytechnic
University

External Assessor for Senior Staff Appointments and Promotions, Lingnan College,
Hong Kong

PROFESSIONAL SOCIETY ACTIVITY

Academy of Management, Chair of the IMD Research Committee (2008-2009)
International Association of Chinese Management Research, Treasurer (2002-2006)
Academy of International Business, Member

Southern Academy of Management

CONFERENCE ACTIVITIES

1999 Coordinator, Placement Center
Academy of International Business

1998 Track Chair, International Management Division
Southern Management Association

1991 Conference Coordinator, Nice, France
Eastern Academy of Management International
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1984 Co-editor of the Proceedings
Eastern Academy of Management

REVIEWER, DISCUSSANT, CHAIR

Academy of International Business

Academy of Management

Eastern Academy of Management International
Southern Management Association

Eastern Academy of Management
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INTERNATIONAL RESEARCH AND MANAGEMENT DEVELOPMENT PROGRAMS

Seminar for students on exploring the role of international business in the Mexican
economy, sponsored by Universidad de Celaya, Celaya, Mexico 2003.

Seminar on developing an International Business research program, sponsored by the
College of Business, University of Tennessee, Knoxville, TN. 2002.

Research seminar on styles used in different countries to negotiate influence, sponsored
by the David Lam Centre at Simon Fraser University, Vancouver, Canada. 2001.

Research seminar on the across cultures differences in managerial influence tactics,
sponsored by the faculty of the University of Groningen, Groningen, The Netherlands,
2000.

Quality of Worklife (flexible work schedules) seminar, sponsored by the HRM Directors
attending Forum International dé Qualidade dé Vida no Trabalho, Porto Alegre, Brazil,
1999.

Graduate seminar on Issues of International Research presented for the National
Economics University, Hanoi, Vietham, 1997.

Research seminar on the convergence-divergence of work values in today’s global
economy, sponsored by the faculty of the University of Wollongong, Wollongong,
Australia, 1997.

Research seminar on cross-cultural work issue sponsored by the faculty of the Hong
Kong Polytechnic University, Hong Kong, 1997.

Management development program for junior managers in Beijing, funded by USIAD
Beijing, China, 1996.

Cross-cultural seminar for doctoral students in the Henley/ESC-Grenoble DBA program
at Grenoble, France 1996.

Management development program for top-level managers in Chelyabinsk, sponsored by
the Russian Ministry of Science, Chelyabinsk, Russia, 1992.

Psychographic evaluation of managers at the Shui On Corporation, Hong Kong, 1988.
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SPONSORED RESEARCH AND EXTERNAL FUNDING

Principal Investigator, 2004-2007. Title VI-b Grant, U.S. Department of Education.

Co-Investigator, 2004-2007. Social Sciences and Humanities Research Council (SSHRC)
Grant, Canada.

Project Director, 1995-1997. University of Connecticut CIBER Grant, U.S. Department of
Education.

Project Director, 1993-1995. Title VI-b Grant, U.S. Department of Education.

UNIVERSITY SERVICE [Selected Activities]

Chair, 2001-2005, 2007-2008. International Business Program, Price College of Business.
Member, 2007-2008. Student Petitions Committee, Price College of Business.
Member, 2005-2006, 2007-2008. Student Appeals Committee, University of Oklahoma.

Member, 2001-2005, 2007-2008. Undergraduate Programs Committee, Price College of
Business.

Member, 2001-2005, 2007-2008. Graduate Programs Committee, School of International
and Area Studies.

Member, 2001-2003. Committee A, School of International and Area Studies.

Member, 2001-2003. ConocoPhillips Professorship in International and Area Studies search
committee, School of International and Area Studies.

Member, 2001-2003. Puterbaugh Chair in International Business search committee, Price
College of Business.

Member, 1999-2001. Dean’s Search Committee for the Price College of Business.

Member, 1999-2000. Graduate International Management Track, International Programs
Committee, OU-Tulsa.

Member, 1989 - 1999. School of Business Administration Center for International Business
Programs [CIBP].

Member, 1987 - 1999. Social Sciences Ph.D. Dissertation Area Review Committee.
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Chair, 1983 - 1984, 1986 - 1990. Management Department Ph.D. Program.

Member, 1986 - 1990. Ph.D. Program Admissions Committee, School of Business

Administration.

Advisor, 1982 - 1987. Society for the Advancement of Management (SAM).

EDUCATIONAL BACKGROUND

The Florida State University,
The Florida State University,
Florida Atlantic University,

Wilkes University,

Doctor of Business Administration, 1981

Master of Business Administration, 1978

Master of Science, 1974

Bachelor of Science, 1969
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